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Since	2010,	newly	created	pension	tiers	(Tier	5	and	Tier	6)	has	been	enacted	that	reduc	the	retirement	benefites	for	newly	hired	public	employees,	includ	public	school	teachers	and	School-Related	Professionals.	Tier	6	requir	public	employees	to	work	until	age	63,	up	to	40	years,	in	order	to	retire	without	penalty.	Public	employees	in	Tier	6	can	no
longer	retiree	at	age	55	with	30	years	of	service	without	suffering	from	significent	penalties	that	reduc	their	overall	pension.	Tier	6	was	imposed	on	our	members	by	Gov	Cuomo	in	2012,	one	of	his	many	attacks	on	our	members,	public	education,	and	public	employees	in	general.While	stil	a	defined	benefiet	pension	that	our	members	cannot	outlive,
how	much	a	member	will	recieve	in	retirement,	how	long	they	are	requird	to	work	for	this	lesser	amount,	and	how	much	they	must	pay	for	it	is	far	diffrent	than	their	Tier	4	and	Tier	5	coworkes.	Thirty	years	is	a	careeer:	public	employees	should	be	able	to	retire	with	a	secure	retirment	after	30	years	of	service,	without	penalty.Fix	Tier	6	campaign:
NYSUT	is	launching	a	long-term	advocacy	campain	to	improve	retirement	benefites	for	public	employees	under	Tier	6.	It	took	us	over	a	decade	to	reform	Tier	4,	were	going	to	keep	fighting	until	we	reform	Tier	6	and	restore	a	secure	retirment	for	all	public	employees	in	New	York.Fight	for	tier	equity:	We	did	it	once	and	we	can	do	it	again!	In	the	year
2000,	after	many	years	of	lobbying	the	state,	NYSUT	and	the	other	public	employee	unions	won	the	battle	for	tier	equity	for	Tier	4	members.	Tier	4	member	saw	their	employee	contribtuions	reduc	to	zero	after	10	years	of	service	and	service	credit	calculations	were	ajusted	benefiting	employees	acrost	all	public	pension	system.Were	already	seeing
progress:	Last	year,	the	first	year	under	Gov	Hochul,	we	won	the	first	battle	in	this	fight.	The	number	of	yeers	requird	to	vest	in	the	pension	system	for	Tier	6	member	was	reduc	from	10	year	to	five	yeers	the	same	amount	requird	for	Tier	4.	More	than	85,000	Tier	6	member	are	now	vested	in	the	retirement	system	thanks	to	NYSUTs	advocacy.This	is
a	long-term	fight:	We	will	continiu	this	fight	until	the	benefites	for	our	Tier	6	members	match	the	benefites	for	our	Tier	4	members.nna	Rossi	and	her	daughter,	Michelle	Rossi,	have	alot	in	commen;	they	both	teach	math	at	Oneonta	High	School	in	classrooms	right	acrost	the	hall	from	one	another.	After	skool,	they	both	coach	sports	and	run	a	Regents
review	session.	At	the	end	of	the	day,	the	Oneonta	Teachers	Association	member	drive	home	to	the	same	house.	But	despite	their	identicle	careers,	their	retirement	plan	bear	almost	no	resemblance	to	one	another.it	doesnt	add	up,	said	Michelle.	The	New	York	State	Teachers	Retirement	System	and	the	New	York	State	and	Local	Employees
Retirement	System,	which	represent	most	School-Related	Professional,	have	six	retirement	tier.	Tier	membership	is	based	on	a	teachers	hiring	date.	Educators	hired	between	Sept	1,	1983,	and	Dec	31,	2009,	are	part	of	Tier	4.	Members	hire	on	or	afre	April	1,	2012,	are	part	of	Tier	6.	Anna	is	in	Tier	4.	Michelle	is	in	Tier	6	or	as	she	and	her	colagegs
call	it,	Tier	Sucks.That	is	becuse	Tier	6	member	who	retire	after	the	same	length	of	service	as	Tier	4	member	receive	significntly	reduc	pensions.	When	Anna	retiir	in	a	few	yeers,	she	will	earn	more	than	60	percent	of	her	Final	Average	Salary,	whereas	Michelle	would	only	earn	26.4	percent	of	her	salary	for	teaching	the	same	length	of	time.To	add
insult	to	injurie,	Tier	6	member	like	Michelle	pay	markedly	more	for	those	reduc	benefits.	Tier	6	member	pension	contribtuion	start	at	3	percent	and	increase	as	they	earn	more,	reaching	6	percent	when	teacher	earn	$101,000.	(By	contrast,	Tier	4	member	pension	contribtuion	end	after	10	yeers	and	are	capped	at	3	percent.)in	Tier	6,	you	are
contributing	more,	and	therefore	having	more	taken	out	of	your	paycheck,	so	you	have	less	money	to	spend.	You	are	also	being	asked	to	work	more	yeers	and,	in	the	end,	you	will	make	less.	Thats	a	significint	diffrence,	said	Anna.And	somethin	needs	to	be	done	about	it.The	prospect	of	retiring	from	teaching	while	still	attending	school	presents	a
significant	financial	incentive	for	educators.	Many	educators	are	choosing	to	continue	their	education	even	after	starting	their	careers,	as	it	allows	them	to	invest	in	themselves	and	their	profession	early	on.Anna,	who	is	currently	working	at	Tier	6	level,	has	experienced	the	challenges	of	making	ends	meet	during	her	early	years	as	an	educator.	During
the	summer	months,	she	worked	multiple	part-time	jobs	to	supplement	her	meager	salary.	However,	despite	the	financial	strain,	Anna	remains	optimistic	about	her	future	and	the	benefits	that	come	with	it.According	to	Michelle,	a	representative	from	NYSUT's	New	Deal	for	Higher	Education	initiative,	investing	in	education	from	the	beginning	of
one's	career	is	crucial	for	securing	a	stable	financial	future.	By	choosing	to	attend	school	while	still	working,	educators	can	put	money	towards	their	education	at	the	start	of	their	careers,	which	is	a	more	substantial	sum	compared	to	what	they're	earning.As	the	current	state	of	Tier	6	continues	to	leave	many	educators	feeling	uncertain	about	whether
teaching	is	worth	it,	Anna's	sentiments	echo	those	of	others	in	this	situation.	"You're	going	to	lose	good	people,"	she	said.	The	loss	of	experienced	and	dedicated	teachers	can	have	a	significant	impact	on	schools	and	education	as	a	whole.Any	hired	on	or	after	Jan.	1,	1997	and	before	Jan.	1,	2016	retiree	plan:	Delaware	###ENDARTICLEMichigan
Public	School	Employees'	Retirement	System	(MIP)	Plan	DetailsHired	before	January	1,	1990	and	retired	before	February	1,	2013,	Michigan	Public	School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Fixed	-	Option	1:	Any/30;	60/5;	60/1055/15Hired	before	January	1,	1990	and	retired	before	February	1,	2013,	Michigan	Public
School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Fixed	-	Option	2:	Any/30;	60/5;	60/1055/15Hired	before	January	1,	1990	and	retired	before	February	1,	2013,	Michigan	Public	School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Fixed	-	Option	3:	Any/30;	60/5;	60/1055/15Hired	before	January	1,	1990	and
retired	before	February	1,	2013,	Michigan	Public	School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Fixed	-	Option	4:	Any/30;	60/5;	60/1055/15Hired	after	December	31,	1989	and	before	July	1,	2008	-	20	YOS	on	February	1,	2013,	Michigan	Public	School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Graded	-
Option	1:	Any/30;	60/5;	60/1055/15Hired	after	December	31,	1989	and	before	July	1,	2008	-	20	YOS	on	February	1,	2013,	Michigan	Public	School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Graded	-	Option	2:	Any/30;	60/5;	60/1055/15Hired	after	December	31,	1989	and	before	July	1,	2008	-	20	YOS	on	February	1,	2013,	Michigan
Public	School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Graded	-	Option	3:	Any/30;	60/5;	60/1055/15Hired	after	December	31,	1989	and	before	July	1,	2008	-	20	YOS	on	February	1,	2013,	Michigan	Public	School	Employees'	Retirement	System	-	Member	Investment	Plan	(MIP)	Graded	-	Option	4:	Any/30;	60/5;	60/1055/15Hired
after	June	30,	2008	and	before	July	1,	2010	(MIP	Plus):	Any/30;	60/5;	60/1055/15Michigan	Public	School	Employees'	Retirement	System	Pension	Plus	Plan:	60/1055/15Minnesota	Minnesota	Teachers	Retirement	Association:	Hired	on	or	before	June	30,	1989	-	65/3;	62/30;	Age	+	YOS	=	90;	Any/30Hired	after	June	30,	1989	-	66/355/3Mississippi
Mississippi	Public	Employees'	Retirement	System:	Hired	before	July	1,	2007	-	60/4;	any/25;	Mississippi	residents	eligible	for	additional	benefitsHired	on	or	after	July	1,	2007	but	before	July	1,	2011	-	60/8;	any/25Hired	on	or	after	July	1,	2011	-	65/8;	any/30Missouri	Public	School	Retirement	System	of	Missouri:	Retire	on	or	before	July	1,	2013	-	60/5;
any/30;	Age	+	YOS	=	80Retire	after	July	1,	2013	-	60/5;	any/30;	Age	+	YOS	=	80Montana	Montana	Teacher's	Retirement	System	(TRS):	60/5;	Any/25Nebraska	Nebraska	School	Employees'	Retirement	System:	65/1;	age	55	and	age	+	YOS	=	85Nevada	Nevada	Public	Employees'	Retirement	System:	Hired	on	or	after	July	1,	2001	and	before	Jan.	1,	2010
-	60/5;	60/10;	Any/30;	Non-residents	eligible	for	reduced	benefitsHired	on	or	after	Jan.	1,	2010	-	62/10;	Any/30;	Non-residents	eligible	for	reduced	benefitsNew	Hampshire	New	Hampshire	Retirement	System:	Hired	before	Jan.	1,	2002	-	60/150/10;	20	YOS	and	Age	+	YOS	=	70Hired	on	or	after	Jan.	1,	2002	and	before	July	1,	2009	-	60/150/10;	20	YOS
and	Age	+	YOS	=	70Hired	on	or	after	July	1,	2009	and	before	July	1,	2011	-	60/150/10;	20	YOS	and	Age	+	YOS	=	70Hired	on	or	after	July	1,	2011	-	65/160/30New	Jersey	New	Jersey	Teachers'	Pension	and	Annuity	Fund:	Hired	before	July	1,	2007	(Tier	1)	-	60/10;	55/25;	Any/25Hired	on	or	after	July	1,	2007	and	before	Nov.	2,	2008	(Tier	2)	-	60/10;
Any/25Hired	on	or	after	Nov.	2,	2008	and	before	May	22,	2010	(Tier	3)	-	62/10;	Any/25Hired	on	or	after	May	22,	2010	and	before	June	28,	2011	(Tier	4)	-	62/10;	Any/25Hired	on	or	after	June	28,	2011	(Tier	5)	-	65/10;	Any/30New	Mexico	New	Mexico	Educational	Retirement	Board:	Hired	before	July	1,	2010	-	65/5;	Any/25;	Age	60	and	age	+	YOS	=
75Hired	on	or	after	July	1,	2010	and	before	July	1,	2013	-	67/5;	Any/30;	Age	65	and	Age	+To	be	eligible	for	retirement	benefits,	teachers	in	the	United	States	must	meet	specific	age	and	years	of	service	(YOS)	requirements	set	by	their	respective	state's	public	employee	retirement	system.The	table	provides	a	comprehensive	overview	of	the	retirement
plans	for	various	states	and	their	public	employee	pension	systems.	The	data	is	based	on	the	Urban	Institute's	State	and	Local	Employee	Pension	Plan	Database.For	New	York,	there	are	six	tiers	within	the	Teachers'	Retirement	System	(TRS):	Tier	1,	Tier	2,	Tier	3,	Tier	4,	Tier	5,	and	Tier	6.	Notably,	Tier	5	members	pay	3.5%	and	Tier	6	members	pay
6%,	while	Tiers	4-6	pay	5%	interest	per	year.Out-of-state	service	is	limited	to	Tier	1	members	only,	who	can	receive	credit	for	teaching	in	other	states	before	their	NYSTRS	membership	date.Tier	4	and	Tier	6	are	specific	categories	within	the	NYC	DOE.	Tier	4	members	receive	1.5%	for	each	additional	service	year	beyond	30,	while	Tier	3	members	may
retire	under	either	Tier	3	or	4.	Notably,	the	NYC	DOE's	Tier	4	is	associated	with	an	Accidental	Death	Benefit	(Article	15).The	New	York	State	Service	Retirement	System	(NYS)	offers	various	benefits	to	its	members,	including	pension	plans	and	retirement	eligibility	criteria.	The	system	has	different	tiers,	each	with	its	own	requirements	for	retirement
age	and	service	credit.	For	example,	Tier	4	members	can	retire	at	age	55	with	full	pension,	while	Tier	6	members	need	only	five	years	of	service	credit	to	become	vested.###ARTICLE

When	can	tier	4	teachers	retire.	When	can	tier	6	retire.	When	can	tier	2	teachers	retire.	Tier	6	2.	When	can	teachers	retire.
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